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Youth center grand opening Airmen will receive full refunds for re-  Staff sergeant promotion rates will in-
The youth center grand opening celebrdnaining funds in their VEAP accounts. Theyrease by about 1 percent to 17.6 percent.
tion is Jan. 18. There will be a children’dnay then make a lump sum payment ohlthough a modest increase, this rate is the
dance recital, martial arts demonstration$1,200 or a payroll deduction of $100 aighest enjoyed by prospective staffs since
climbing-wall demonstrations, and prizenonth for 12 months to the Montgomery G987, with the exception of one year in
drawings. The staff will also offer tour ofBill. They cannot use their new educatiori995. Staff sergeants labored under a 5.5
the facility throughout the day. For mord?€nefits until they are fully vested with thepercent promotion rate at one time during

information, call the 48th Services Squad$1:200 in the GI Bill account. the drawdown. “A promotion rate of 17.6

ron marketing office staff at Ext. 3066. For more information, call the educatiorpercent,will be a welcome change,” said
. o office at Ext. 3851. McGinty.

Thousands of airmen eligible for McGinty went on to say, “As end strength

Montgomery Gl Bill conversion §Iowly §tabi|i;es, increasing promotion rates

WASHINGTON (AFNS) — More than is the right thing for our people and the Air

Force. This will balance our grades and
continue to provide a good opportunity for
career progression.”

30,000 Air Force members can switch fron

their VEAP education benefit program tq

one with higher payouts starting Feb. 1.
Airmen who entered active duty from Study reference requirements

1977 to 1985 could enroll in VEAP. If they, i
did so, they could contribute up to $2,70 change for some career fields
RANDOLPH AFB, Texas (AFNS) —

into the program, with the government mak i i

i ’ _fg - doll J h. Th |,En/’5ted p_romoﬂon rates Since publication of the 1996 Weighted
ing a two-for-one dollar match. The tOtalncrease in 1997 I :

benefit was $8,100. Airmen Promotion System Catalog Aug.

Since 1985, airmen could enroll in the WASHINGTON (AFNS) — Air Force 10, there have been nine penand ink changes
Montgomery GI Bill. Those who enrolled personnel officials have announced an earBffecting the study reference requirements
contributed $100 per month for a year antoliday present for many noncommissionetbr 23 Air Force specialty codes. The fol-
will receive a total return of $15,400. officer grades. Promotion rates to staff, tecHowing AFSCs are affected:

Those interested in the program havgical and master sergeants will increase in Master sergeant/technical sergeant cycle
until Oct. 8 to fill out a VEAP disenroliment 1997 to the highest levels seen in the last £& 1T071, survival training; 2A673, air-
form and a Montgomery Gl Bill enrolimentyears. crew egress systems; 3C371, comm-comp
form at the education office. “During the drawdown we were forced tosys planning and implementation; 3S171,
stick with TOPCAP (Total Objective Plansocial actions; 4A171, medical materiel;
for Career Airmen Personnel) minimum pro4AZ71|,h biomedical equipment; 4C071,

I motion rates so we would not overproducenental health service; 4E071, public health;
Dld YOU KnOW? NCOs,” said Lt. Gen. Michael D. McGinty,4N171C, surgical service (orthopedic),
deputy chief of staff for personnel. “How-4R071A, B, C, radiologic; and 8F070, first
0O Orderly rooms must ensure that P¢r- ever, as end strength and requirements sgergeant.
sonal Reliability Program status appears bilize, we now have the opportunity to raise Staff sergeant testing cycle — 1A151C,
on all temporary duty orders and the umit our promotion rates.” flight engineer; 1T051, survival training;
PRP monitor must initial off on them tp The largest increase will come at techni2A651B, aerospace propulsion; 2A653, air-
show the member has been briefed foncal sergeant with an increase of more than@ew egress systems; 3E871 and 3E851,
their PRP responsibilities while on TDY. Percent from the 1996 rate. The expectegkplosive ordinance disposal; 3C351,
(For information, call Ext. 2068) promotion rate of 14.7 percent has not beetdpmm-comp sys planning and implementa-
| reached since 1987. The drawdown’s lowion; 3S151, social actions; 4C051, mental
O All dependents must carry a valif point for technical sergeants was 11.1 pehealth service; 4A151, medical material;
passport when traveling abroad. Depgn- cent in 1988. 4A251, biomedical equipment; and
dents who don’t have European Comp-  Master sergeants will get about a 1.#R051A, B, C, radiologic.
munity passports should have a currgnt percent boost to 21.2 percent in 1997. This Enlisted people in these AFSCs should
VISA stamp on their passport grantirlg promotion rate is higher than any sinc€ontact their unit WAPS monitor to view
permission to be in the United King- 1987 at this grade. In 1990, during théhe changes. The changes have also been
dom. (For information, call Ext. 2303] drawdown, master sergeant promotiongosted to the electronic version of the cata-
dipped to a low of 18.9 percent. See Notes, page 10

engagement in the far-term. tection, information warfare in which they can realize their

—Oglel I lan The chief of staff empha-and unmanned aerial ve-full potential.

sized that “Our new vision hicles.” “A big part of our vision
from page 4 commits the Air Force to a The new vision recognizesprocess is an understanding by
precision engagement in thevigorous program of experi- the crucial role played by tal- our people that this new vision
early midterm; menting, testing and exercis-ented and motivated people inwill not result in abrupt or un-

O Evolved expendable ing new systems and operapreparing the Air Force for the necessary changes to the way
launch vehicle, space-based intions concepts for their em-challenges of the future. It re-we are going about our busi-
frared system and airborne laseployment. affirms the core values of “in- ness of providing combat ca-
for air and space superiority in  “So,” he said, “we are es-tegrity first,” “service before pability for the nation,” said
the later midterm; tablishing new, focused battleself” and “excellence in all we Fogleman. “In the end, that's

O F-22 for air and spacelabs to promote innovation indo.” It also underwrites the what counts ... being able to
superiority in the far-term; the key areas of space operacommitment of the senior lead-defend America ... to fight and

O And Joint Strike Fighter tions, air expeditionary forces, ership to provide all Air Force win the nation’s wars when
for global attack and precisionbattle management, force propeople a quality environmentcalled upon to do so.”
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